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Work Experience
2018 — Today
2014 — 2018
2009 — 2013
2006 — 2009
2006 — 2007

Education
2007 — 2009
2004 — 2007

Additional courses
2025

2024

2023

2022

2021

2021

2020

Assistant Professor / University Lecturer, VU Amsterdam, Amsterdam, The
Netherlands.

2023-25 Programme coordinator sociology department.

Post-Doctoral Research Associate, University of Kent, Canterbury, UK.
PhD-candidate Sociology, Interuniversity Center for Social Science Theory and
Methodology (ICS), Utrecht University, Utrecht, The Netherlands.

Title thesis: Gender, Aspirations, and Achievements: Relating work and family
aspirations to occupational outcomes.

Promotor: Prof. Tanja van der Lippe, Co-promotor: Dr. Esther Kluwer.

9/2011 — 11/2011: Occupational trainee, University of Queensland, Brisbane,
Australia

Teaching assistant for several statistical courses at Utrecht University, Utrecht,
The Netherlands in bachelor, minor, and research master.

Statistics Tutor, Studenticoach, Utrecht, The Netherlands

Personal training of students of Dutch universities to help with regular courses
of statistics.

Research Master Sociology and Social Research, Utrecht University, Utrecht, The
Netherlands

Graduated: 2009

Bachelor Interdisciplinary Social Science, Utrecht University, Utrecht, The

Nethetlands
Graduated: 2007

e-learning module social safety

Leadership and management skills

Active Bystander Training

Supervising PhD candidates

Dementia Awareness (CPD accredited)

Boost your valorisation activities — Innovation Exchange Amsterdam (IXA)

Mixed Classroom in Practice (for info see here)


mailto:m.f.j.vanderhorst@vu.nl
http://mariskavanderhorst.com/
https://www.vu.nl/en/programmes/mixed-classroom/index.aspx

2019

2019

2017

2011

2008

Grants
2025

2021

2019

2017

Honors
2021-2024

2019

Basiskwalificatie Onderwijs (BKO) (university teaching qualification (UTQ))
Masterclass Bindend Studieadvies (Medilex Onderwijs)

COST training school “Theory and Methods in Research
on Ageism and Age-discrimination”
Travel/ excpenses grant €760

Summer School, University of Essex, Colchester, United Kingdom.
Courses: Panel Data Analysis of Microdata and Mathematics for Social Scientists
Part 1

Summer School, University of Essex, Colchester, United Kingdom. Courses:
Causal Models and Structural Equations (Certified) and Mathematics for Social
Scientists Part 2

Alledaags Ableism: workshop and website alledaagsableism.nl [Everyday
Ableism: workshop and website| seed funding Inclusive Knowledges lab.
(funded value: €7,496).

ESRC: Beyond the 10 000 steps: Managing less visible aspects of healthy ageing
at work. Consortium of multiple researchers. (Funded value: £7,676,309, FEC:
£2,002,764).

ESRC: Internalised and gendered ageism and disableism and its consequences
for labour market participation of older workers: a mixed method study
(ES/S00551X/1) with Sarah Vickerstaff (Funded Value: £756,883, FEC:
£181,751.84). https://gtr.ukei.org/project/73B99856-1BE2-4178-939F.-
FC85EBIF927C

COST Action: Travel/expenses grant €760

Honorary Researcher University of Kent, UK.

Rosabeth Moss Kanter Award nominee for Excellence in Work-Family
Research (for the article Women’s employment patterns after childbirth and the perceived
access to and use of flexcitime and teleworking, published in Human Relations by
Chung, H. & Van der Horst, M. 2018).

Additional activities (selection)

2019-2024

2019

2019

2014

Member board Dutch Sociology Association (NSV)

Lid Sociologenpanel (member sociology panel Netherlands)
https://www.socialevraagstukken.nl/het-sociologenpanel

Member of the organizing committee ‘sandpit’ meeting “Ageing Bodies and
Work” University of Kent

Member of the organizing committee of the Dutch Demography Day 2014
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PhD and Postdoc Supervision

PhD-candidates: Ying Shen (in progress), Tasnim (Anika) Monzoor Chowdhury (in progress), Chantal
Goossens (in progress).

Postdoc: Anushiya Vanajan (2024-2025)

Reading Committee and Opponent
Maaike van der Noordt (VU, 2021).

Reviewed papers for journals

Ageing International; Ageing & Society; Career Development International; Community, Work & Family;
European Journal of Ageing; European Sociological Review; Journal of Aging and Health; Journal of
Aging & Social Policy; Journal of Economic Behavior and Organization; Work, Aging, and Retirement.
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Relationships. Published online. doi: 10.1177/02654075251346370

Chowdhury A, Van der Horst M, Pavlopoulos D, Garnier-Villarreal M. (2025). Cliff-edge or atypical
retirement? Exploring retirement trajectories of post-war baby boomers in The Netherlands. Ageing and
Society. Published online. doi:10.1017/50144686X25000029

Shen, Y., van Tilburg, T. G., & van der Horst, M. (2025). The Translation of Intergenerational Care
Potential Into Care Receipt of Older Parents: A Prospective Study. Research on Aging. Published online.
doi: 10.1177/01640275251326507

Lain, D., Van der Horst, M., & Vickerstaff, S. (2024). Adapting to an older workforce: health and the
(non) response of employers in an era of insecurity. Journal of Social Policy. Published online. doi:
10.1017/80047279424000163

** The authors made the following contributions to the analysis and writing of this article: Lain (40%), van der Horst
(40%) and Vickerstaff (20%).**
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