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Work Experience 
2018 – Today  Assistant Professor / University Lecturer, VU Amsterdam, Amsterdam, The 

Netherlands.  
2023-25 Programme coordinator sociology department. 
 

2014 – 2018  Post-Doctoral Research Associate, University of Kent, Canterbury, UK.  
 

2009 – 2013 PhD-candidate Sociology, Interuniversity Center for Social Science Theory and 
Methodology (ICS), Utrecht University, Utrecht, The Netherlands. 
Title thesis: Gender, Aspirations, and Achievements: Relating work and family 
aspirations to occupational outcomes.  
Promotor: Prof. Tanja van der Lippe, Co-promotor: Dr. Esther Kluwer. 
 
9/2011 – 11/2011: Occupational trainee, University of Queensland, Brisbane, 
Australia  
 

2006 – 2009 Teaching assistant for several statistical courses at Utrecht University, Utrecht, 
The Netherlands in bachelor, minor, and research master.  

 
2006 – 2007 Statistics Tutor, Studenticoach, Utrecht, The Netherlands 

Personal training of students of Dutch universities to help with regular courses 
of statistics. 

 
 
Education 
2007 – 2009 Research Master Sociology and Social Research, Utrecht University, Utrecht, The 

Netherlands 
Graduated: 2009 
 

2004 – 2007 Bachelor Interdisciplinary Social Science, Utrecht University, Utrecht, The 
Netherlands 
Graduated: 2007 

 
 
Additional courses  
2025  
 

e-learning module social safety  

2024 Leadership and management skills 
 

2023 Active Bystander Training  
 

2022 Supervising PhD candidates 
 

2021 Dementia Awareness (CPD accredited) 
 

2021 Boost your valorisation activities – Innovation Exchange Amsterdam (IXA) 
 

2020 Mixed Classroom in Practice (for info see here) 

mailto:m.f.j.vanderhorst@vu.nl
http://mariskavanderhorst.com/
https://www.vu.nl/en/programmes/mixed-classroom/index.aspx


 
2019 Basiskwalificatie Onderwijs (BKO) (university teaching qualification (UTQ))  

 
2019 Masterclass Bindend Studieadvies (Medilex Onderwijs) 

 
2017 COST training school “Theory and Methods in Research  

on Ageism and Age-discrimination” 
Travel/expenses grant €760 
 

2011 Summer School, University of Essex, Colchester, United Kingdom.  
Courses: Panel Data Analysis of Microdata and Mathematics for Social Scientists 
Part 1  
 

2008 Summer School, University of Essex, Colchester, United Kingdom. Courses: 
Causal Models and Structural Equations (Certified) and Mathematics for Social 
Scientists Part 2  

 
 
Grants  
2025  Alledaags Ableism: workshop and website alledaagsableism.nl [Everyday 

Ableism: workshop and website] seed funding Inclusive Knowledges lab. 
(funded value: €1,496).  
 

2021 ESRC: Beyond the 10 000 steps: Managing less visible aspects of healthy ageing 
at work. Consortium of multiple researchers. (Funded value: £1,616,309, FEC: 
£2,002,764).  
 

2019 ESRC: Internalised and gendered ageism and disableism and its consequences 
for labour market participation of older workers: a mixed method study 
(ES/S00551X/1) with Sarah Vickerstaff (Funded Value: £156,883, FEC: 
£181,751.84). https://gtr.ukri.org/project/73B99856-1BE2-4178-939E-
FC85EB9F927C  
  

2017 COST Action: Travel/expenses grant €760 
 
 
Honors 
2021-2024 Honorary Researcher University of Kent, UK. 

 
2019 Rosabeth Moss Kanter Award nominee for Excellence in Work-Family 

Research (for the article Women’s employment patterns after childbirth and the perceived 
access to and use of flexitime and teleworking, published in Human Relations by 
Chung, H. & Van der Horst, M. 2018). 

 
 
Additional activities (selection) 
2019-2024 
 

Member board Dutch Sociology Association (NSV) 

2019   Lid Sociologenpanel (member sociology panel Netherlands) 
https://www.socialevraagstukken.nl/het-sociologenpanel/  
 

2019 Member of the organizing committee ‘sandpit’ meeting “Ageing Bodies and 
Work” University of Kent  
 

2014 Member of the organizing committee of the Dutch Demography Day 2014 
 

https://gtr.ukri.org/project/73B99856-1BE2-4178-939E-FC85EB9F927C
https://gtr.ukri.org/project/73B99856-1BE2-4178-939E-FC85EB9F927C
https://www.socialevraagstukken.nl/het-sociologenpanel/


PhD and Postdoc Supervision 
PhD-candidates: Ying Shen (in progress), Tasnim (Anika) Monzoor Chowdhury (in progress), Chantal 
Goossens (in progress). 
Postdoc: Anushiya Vanajan (2024-2025) 
 
 
Reading Committee and Opponent 
Maaike van der Noordt (VU, 2021).  
 
 
Reviewed papers for journals 
Ageing International; Ageing & Society; Career Development International; Community, Work & Family; 
European Journal of Ageing; European Sociological Review; Journal of Aging and Health; Journal of 
Aging & Social Policy; Journal of Economic Behavior and Organization; Work, Aging, and Retirement. 
 
 
Publications 
Shen, Y., Ciobanu, R. O., Van der Horst, M., Kliegel, M., & Van Tilburg, T. G. (2025). Parental care 
among only children in China: Motivation, provision, and experiences. Journal of Social and Personal 
Relationships. Published online. doi: 10.1177/02654075251346370 
 
Chowdhury A, Van der Horst M, Pavlopoulos D, Garnier-Villarreal M. (2025). Cliff-edge or atypical 
retirement? Exploring retirement trajectories of post-war baby boomers in The Netherlands. Ageing and 
Society. Published online. doi:10.1017/S0144686X25000029 
 
Shen, Y., van Tilburg, T. G., & van der Horst, M. (2025). The Translation of Intergenerational Care 
Potential Into Care Receipt of Older Parents: A Prospective Study. Research on Aging. Published online. 
doi: 10.1177/01640275251326507 
 
Lain, D., Van der Horst, M., & Vickerstaff, S. (2024). Adapting to an older workforce: health and the 
(non) response of employers in an era of insecurity. Journal of Social Policy. Published online. doi: 
10.1017/S0047279424000163  
** The authors made the following contributions to the analysis and writing of this article: Lain (40%), van der Horst 
(40%) and Vickerstaff (20%).** 
 
Lain, D., Vickerstaff, S., & Van der Horst, M. (Eds.) (2022). Older Workers in Transition: European 
Experiences in a Neoliberal Era. (https://bristoluniversitypress.co.uk/older-workers-in-transition) 
 
Vickerstaff, S. & Van der Horst. M. (2022). Embodied ageism: “I don't know if you do get to an age 
where you're too old to learn”. Journal of Aging Studies, 62. doi: 10.1016/j.jaging.2022.101054. 
 
Van der Horst, M. & Vickerstaff, S. (2022). Is part of ageism actually ableism? Ageing & Society, 42(9), 
1979-1990. doi: 10.1017/S0144686X20001890 
 
Vickerstaff, S. & Van der Horst. M. (2021). The impact of age stereotypes and age norms on employees’ 
retirement choices: A neglected aspect of research on extended working lives. Frontiers in Sociology. doi: 
10.3389/fsoc.2021.686645.  
**Authors share first authorship for this article. Part of special issue on “New pathways in retirement research: Innovative 
perspectives on social inequalities and the distribution of transitional risks”** 
 
Deeg, D.J.H., Van der Horst, M., & Boot, C.R.L. (2021). Hoe pakt de hogere AOW-leeftijd uit? 
Kenmerken van werkende zestigplussers anno 2019. Tijdschrift voor Arbeidsvraagstukken, 37.2, 137-160. doi: 
10.5117/TVA2021.2.002.DEEG 
**In Dutch** 
 

https://bristoluniversitypress.co.uk/older-workers-in-transition


Chung, H. & Van der Horst, M. (2020). Flexible Working and Unpaid Overtime in the UK: The Role of 
Gender, Parental and Occupational Status. Social Indicators Research, 151, 495-520. doi: 10.1007/s11205-
018-2028-7. 
 
Lain, D., Van der Horst, M., Vickerstaff, S. (2020) Extended working lives: Feasible and Desirable for all? 
In: Czaja, S.J., Sharit, J. & James, J.B. (Eds) Current and Emerging Trends in Aging and Work. Cham, 
Switzerland: Springer. doi: 10.1007/978-3-030-24135-3_6 
 
Van der Horst, M. (2019). Internalised Ageism and Self-Exclusion: Does Feeling Old and Health 
Pessimism Make Individuals Want to Retire Early? Social Inclusion, 7(3), 27-43. doi: 10.17645/si.v7i3.1865 
 
Chung, H. & Van der Horst, M. (2018). Women’s employment patterns after childbirth and the perceived 
access to and use of flexitime and teleworking. Human Relations, 71(1), 47-72. doi: 
10.1177/0018726717713828 
 
Van der Horst, M., Lain, D., Vickerstaff, S., Clark, C., & Geiger, B.B. (2017). Gender roles and 
employment pathways of older women and men in England. Sage Open, 1-17. doi: 
10.1177/2158244017742690   
 
Fahy, A.E., Stansfeld, S.A., Smuk, M., Lain, D., Van der Horst, M., Vickerstaff, S., & Clark, C. (2017). 
Longitudinal associations of experiences of adversity and socioeconomic disadvantage during childhood 
with labour force participation and exit in later adulthood. Social Science & Medicine, 183, 80-87. doi: 
10.1016/j.socscimed.2017.04.023 
 
Van der Horst, M., Vickerstaff, S., Lain, D., Clark, C., & Baumberg-Geiger, B. (2016). Pathways of paid 
work, care provision, and volunteering in later careers: activity substitution or extension? Work, Aging 
and Retirement, 3(4), 343-365. doi: 10.1093/workar/waw028 
 
Spreckelsen, T. S. & Van der Horst, M. (2016). Is Banning Significance Testing the Best Way to Improve 
Applied Social Science Research? – Questions on Gorard (2016), Sociological Research Online, 21(3). doi: 
10.5153/sro.4076   
  
Van der Horst, M. (2016). Role Theory. Sociology – Oxford Bibliographies. doi: 
10.1093/obo/9780199756384-0175 
  
Van der Horst, M. (2016). Book review: Maura J Mills (ed.), Gender and the Work-Family Experience: An 
Intersection of Two Domains, Cham: Springer, 2015, (ISBN: 9783319088907), 358 pp. Work 
Employment & Society, 30(2):381-383. doi: 10.1177/0950017015602165 
 
Van der Horst, M., Van der Lippe, T., & Kluwer, E.S. (2014) Aspirations and occupational achievements 
of Dutch fathers and mothers. Career Development International, 19(4), 447-468. doi: CDI-12-2012-0128 
 
Van der Horst, M. (2014) Gender role attitudes. In Michalos A.C. (Ed.), Encyclopedia of Quality of Life 
and Well-Being Research, Springer Netherlands, Springer Schience+Business Media Dordrecht, 7347 
pages. doi: 10.1007/978-94-007-0753-5 
 
Van der Horst, M. (2014). Gender, aspirations, and achievements: Relating work and family aspirations to 
occupational outcomes. [PhD Thesis]. https://dspace.library.uu.nl/handle/1874/300803   
 
Van der Horst, M. & Coffé, H. (2012). How Friendship Network Characteristics Influence Subjective 
Well-Being. Social Indicators Research, 107(3), 509-529. doi: 10.1007/s11205-011-9861-2 
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